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PREAMBILE

This Agreement entered into thigﬁf%’zk day ofzzngé%%ﬁé%%”

1978, by .and between the VILLAGE OF RIDGEWOOD, in the County of

Bergen, New Jersey, a municipal Corporation of the State of

.. New .Jersey, hereinafter called:the "Village," and SERVICE EMPLOYEES.

INTERNATIONAL UNION LOCAL 550, hereinafter called the "Union".

. ARTICLE . T

RECOGNITION

The Village recognizes the Union as.the éxclusive
collective negotiations agent for all employees of the Village
of Ridgewood in the Divisions of Property Main%enance, Parks,
Street Ser&ices, Parking‘and Traffic, Centrél Gérage, Water
Pollution Control,‘Solid Waste and Water Utility, excluding
therefrom clerical employees, ménagerial executives, profeséional

and craft employees and supervisors within the meaning of the Act.



ARTICILE 1T

MANAGEMENT RIGHTS

o

A. The Village hereby retains and reserves unto itself
all bowers, rights, authority, duties and responsibilities
‘conferred upon and vested in iélprior to the signing of this
Agreement by the laws and Constitution of the State of New

Jersey and of the United States.



ARTICLE III

GRIEVANCE PROCEDURE

A. Pufpdse
l; The purposekbf this proéedure is to secure, at

the lowés£ possible level, an equitable solution to‘the problems
which may arise affecting the terms and conditions of this Agree-
;~ment...The;pafties,agreefthat.this procedure will~be‘kept-as; |
- .informal as may be appropriate. . V | |

o 2. Nothing herein contained shall be construed as
limitiﬁg the right éf any employee haQing a grievance to discuss
the mgttef informally with any aépropriate member of his departmentalh
supervisory staff. 4; o T .; - o ‘ S

B, Definition

The term "grievance"_aé ﬁsed herein means any contro-
versy arising over the interpretation, application or violation of
policies, agreements and administrative decisions affecting any
employee covered by this Agreement'and may be raised by an individual,
the Union or the Village.

C. Steps of the Grievance Procedure

The following constitutes the sole and éxélﬁsive method
for resolving grievances between the parties covéred by this
‘Agreement and shall be followed in its.entirety unless any'sﬁep
is‘waived by mutual consent:

Steé One:
| (é) An aggriéved employee or the Union on behalf
of an aggrieved employee or employées shall institute action

under the provisions hereof within fivq (5) working days of the

o



. occurence of the grievance and an earnest effort shall be made to
-settle the differeéces between ﬁhe aggrieved eﬁployee and his immediate
supervisor for the purpose of resolving the matter informally.
Failure to act within said five (5) working days shall be deemed
to constitute an abandonment of the grievance on behalf of that
. individual or individuals. o
7_(b)A The supervisorushall'rendér a decision within
, five (5) workiﬁg days after receipt of the grievance.
Step Two£ ) -

| /(a),fln_the_event<a,satisfaqtpry settlementlhas;not ;
been reachea, the employee or the Union shall, in writing_and signed,
file his‘griévanée with the department héad (orkhis representative)
within five (5) workiﬁg days following ﬁhe determination by the
supérviéor.

(b) The'department head, or his representative, shall

~render a decision in writing within five (5).workiﬁg days from the

Vreceipt of the grievance.

Step Three:

(a) In the event the grievancé has not beeh resolved
at Step Two, ﬁhen within five (5) working days following the deter-
mination of fhe department head thé matter may be submittei to the
Village Manager. | . - _

(b) The Viilage Manééef, or his representative} shall
review the matter and make a determination within ten (10) working
days from the receipt of the grievance.fv

Step Four - Arbitration

(a) In the event the grievance has not been resolved
at Step Three, the Union may within ten (10) working days request

~arbitration. The arbitrator shall be chosen in accordance with

—f- -



the Rules of the American Arbitration Association.

(b) However, no arbitration hearing shall be
scheduled sooner than thirty (30) calendar days after the filed
decision by the'Village Manager. If the aggrieved elects to pursue
Civil Service Procedures, the arbitration hearing shall be cancelled
“and the matter withdrawn from arbitration and the Union shéll pay

" whatever costs may have been incurred in processing the case to
arbitration. . -

'(é)y'fhé"afbitrafor Sﬁall”bé bound by the provisions =~
of this Aéreement and restricted to thé application of the fécts
preéented to him involved in the grievance. The arbitrator shall
not have the authority to add to, modify, detract from or alter
in any way the provisions of this Agreement or aﬁy amendment or
supplement.thereﬁo. |

(d) The coét of the services of the arbitrator shallv
be borne equally between the Village and the Union. An aggrieved
employee shall suffer no loss in pay as a result of time spent

" appearing on hig own behalf in an arbitration proceeding. Any
other expense incurred, inclﬁding but not limited to the presentation
of witnesses, shall be paid by the party incurring same.

(e) The arbitrator shall éet forth his fihdings of
facts and reasons for making Ehe award within thirty (30) calendar
days after‘concluéion of the arbitration hearing unless agreed to
otherwise by the parties. The award of the arbitrator shall be
final and binding on the parties.

D. Viilage Grievances

Grievances initiated by the Village shall be filed

directly with the Union within ten (10) calendar days after the

>
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event giving rise to the grievance has occurred. Failure to act
within said ten (10) calendar days shall be deemed to constitute
abandonment of the grievance on the part of the Village. A v
meeting shall be held within ﬁen (10) calendar days after filing a
grievance between the representatives of the Village and the Union

in an earnest effort to adjus£ the differences between the parties.

In the event no such adjustment has been satisfactorily made within
twenty (20) caiendar days after such meeting, either partf may within
“ten (iO)Féaiéﬁdar4days-£héréaftéf file for arbitration in acéordance
with Step Four above. ’in no event shail the exércise of this pro-
vision or the fact of its availability to the Village be deemed a

. waiver of any right uhder appropriate circumstances to injunctive
relief.

E. Union Representative

A Union representatiVé sﬁall be party to all steps of the
grievance procedure and bbth the employée and the Union shall
receive ?romptly full particulars of all charges, reprimands aﬁd
warnings when made. ) ‘ ‘ ' e

F. Civil Service Jurisdicfion

Notwithstanding any foregoing provisions to the contrary
it is the intent of the parties that no matter in dispute that is
subject to the review and/or the decision of the Civil Service
Commission of the State of New Jersey may be submitted to arbitration.
The parties héreby direct the arbitrator not to accept or to decide
any matter in dispute that is subject to Civil Service Commission

" Review and Decision.



Sooci W ARPICLE IV . o: o< .
' SENIORITY
N A. A

Senlorlty, Whlch is defined as contlnuous»emplcyment
-W1th the Vlllage from date of last hlre, w111 be given dte A
con51deratlon by the Vlllage under the. fcllow1ng circumstances:
= o py.l,. The most senior employees shall be given preference

. 1n the selectlon of vacatlons prov1ded that there is no 1nter1uptlon

fbk'of the normal operatlons of the Vlllage. - ', S fﬁﬁ



R . ARTICLE V

UNION REPRESENTATIVES

W]

-:A.’.Accredited representatives of the Union may enter the
Villagé facilities or premises at reasonablé hours for the éﬁrpose
of obserﬁing conditions and assisting in the adjustmehts of
grievances. When the Union decides to have its rep;esentatives
enter the Village facilities or premises it shall give prior notice
thereof to the appropriate Village representative and the Union
represéntativé shall not be»denied‘acceSS‘tO'fhe-premiseé. " There
shall be no interference with the normal operations of the business
of Village gdvernment or the normal auties of employees. There shall
be no Union business tfansaéﬁed nor meetings held on Village time.
The Union may conduct méetings on Village pidperty outside of
working hours provided permission is secured from the appropriater
;Village representative. | | | | |

B. The Union shall_notify the Village of the officers and
'steward§ representing the Union in connection with the terms aﬁd
provisions of this agreement. A steward, upén prior notice tc his
immediate superior may investigate-a grievance during working hours
without loss of paf. Tﬁe Village shall not interfere or restrain
the Union from the election of officers and stewards or in any other
- matter interfere in the-internal affairs of the Uﬁion.

C.: Members of the Union negotiatiﬁg committee shall not.
exceed four (4) in number. Such committeé members who are oﬁ duty
at the time negotiating sessions are being held shall suffer no

loss of regular straight time pay for time spent on such negotiations.



ARTICLE VI

HOURS AND OVERTIME

A. The normal working week shall consist of forty (40)
hours per week, eight (8) hours per day, five (5) days per week.
The Village shali not alter the size, makeup, or work assignment
of any employees subject to éhis Agreement whose assignment makes
'“éﬁémNéaft-éf.é_éfé%-6r £éaﬁ:a5iﬁ§'éhyhﬁésighéd’Eaéklaithbﬁf gfiér
consultatién with the Union. Notwithstanding the foregoing, the
Village shall continue the present practice of allowing’early
completion of the work day for solid waste division employees in
accordance with the»job-task definition hereiﬁafter provided.

B. All work performed in excess of the specified hours in
‘any work dayior any work week shallAbe coﬁsidered overtime and
shall be paid for on the basis of timé and one-half. _ ’

. C. Overtime shall be distributed by department as equitably
as fossible provided the émployée has the ability to do the wérk
and all employees shall be expécted to work only a reasonable
amount of overtime when requested by the Village.

| D. Employees called in to work on their off—days or called
back to work after they have left the premises on a regularly
séheduled work day shall receive a minimum of two (2) hours of pay
'in accordance with Section B above for all work performed under

such circumstances.



ARTICLE VII. R TR

HOLIDAYS

A. The following holidays shall be recognized: |
1. New Year's Day -7. Labor Day
e 2. :Lincoln'é Birthday 8. Columbus Day

3. Washington's Birthday 9. Veterans' Day

4. Good Friday ‘ 10. General Election Day
5. vMemorial;DaY~:a.mur- 11. - Thanksgiving Day - -
6. Independence Day - 12. Day after Thanksg1v1ng Day

13. Chrlstmas

BfﬁbEmployees whé are scheduled to work on the recognized
bholidays noted in this Article shallibe paid at the rate of time.émd
one-half for the actuai hours worked on the holiday except where re-
guired to work‘as>tué resﬁlﬁ cf an emergency call-in, in which event
they shall be paid at the rate of doublé time for the actual hours
worked on said holiday. 1In either event, in addition to the foregoing,
employees shall receive a day's Qages paid at straight time for the
holiday as sﬁch Notwithstanding the foregoing, an employﬁe of the
DlVlSlon of Solid Waste Control required to work on the dars after

Thanksgiving shall be compensated by compensatory time at straight time

on a day mutually agreed betweeh sﬁch employee and his suparvisor.

-~ <

c. A recognized holiday falling on a Saturday shall be
celebrated on the precedlng Friday and a recognized holiday falllng on
a Sunday shall be celebrated on the following Nonday.

D. Half holidays shall be given on Christmas and New Year;s
eves when the same fall on Monaay through Thursday. This provision
shall not, however, apply to shift positions nor to Division of Solid

Waste Control personnel. - ' -
' » -10-



ARTICLE VIII

VACATIONS

A. Annual vacatibn leave with pay shall be earned at the
rate of one (1) working day of vacation for each month of service
during the remaiﬁder of the vacation year following the date of
'appointment; twelve (12) working days’ yacation,thereafter for
. e?ery‘year~thpough five (5),years.of service; thirteen (13) - ..
working daYs; Qacétion after the completion of five (5) years
and through ten (10) years of sefvice; sixteen (16) working days'
vacation after the completion of ten (10’ years and through fifteen
(15) yeags of service; commencing with fifteen (151 years of service
an additional wo;king day of wvacation shali be added for each year
of serviée.

B. .FofAfhe purpose of‘this Article the vaéatién year shall be
defined as January i through December Bi ihclusive. An employee
must request a vacaﬁion invadvancé ané such vacation shall not‘be
unreasonably denied.

C. Vacation allowance must be taken‘during the éurrentv
vécationAyear at such time as permitted or directed by the appointing
authority unleés the appointing-éutﬁority determines that it cannot
be taken because of pressure of work. Any unused vacation mayibe

carried forward into the next succeeding year only.

-11-



ARTICLE IX

HOSPITALIZATION INSURANCE

"A.' The Village shall continue to‘providé the current
hospitalization insurance program for.all permanent and provisional
employees who héve been on the payroll for three (3) months, at
'thelbeginﬂing#of'the'fourth‘(4th)”month”offémployment.

B. The Village shall have the right to change insuraﬁce
carriers so iong as equivalent but not necessarily identical

benefits are provided.

-12-



L R ’ ARTICLE X

. . SICK LEAVE
‘i‘/

: A. Service Credit for Sick Leave

S All permanent employe?s, full-time temporary or
full-time provisional employees shall be entitled to sick leave
wifh péy based on theifnaggregate—years of service.

~;2: Sick leave may be utilized by employees when they
§g¢¢unable‘ﬁclperform their work by reason of personal illngss,iﬁ_
accident, or exposure to coﬁtagious disease; for the attendance
by the employee upon a member of the immediate family who is seriously
ill or as otherwise provided in this contract.

3. Suqh sick leéve shall not include any extendedvpefibd

where the employee serves as nurse or housekeeper during this period
of illness. |

B. Amount of Sick Leave

1. The minimum sick leave with pay shall accrue to any

full-time employee on the basis of fifteen (15) working days in

every calendar year.

2. Any amount of sick leave allowance not used in any

calendar year shall accumulate to the employee's credit from year

~to year to be used if and when needed for such purpose.

tirement

3. Each employee shall be entitled to terminal leave upon
equivalent to one-half of his or her accumulated sick leave up to
but not exceeding six (6) months in duration. In the event termina-

N

tion of employment occurs by reason of death of an active employee

-13- .



‘his or her estate or personal representative shall be entitled to
a luﬁp sum cash payment in an amount equal to the dollar wvalue of
‘one-half of his or her accumulated sick leave not exceeding six

(6) months in duration..

C. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons fhat entitle
him to sick leave, his supervisor shall be notified promptly as of
'~ the employee's usual reporting time, except in those work situationg
where hotice’musf be made érior to the employee's startiﬁg time.
(a) Failure to so notify his supervisor may be
cause éf denial of the use of sick leave for that absence and
constitute cause for disciplinary action.

"{b) Absence without notice for five (5) consecutive

work days shall constitute a resignation.

'D.i Verification of Sick Leave

1. An employee who shall be absent on Sick leave for
five (5) or more consecutive working days shall be required to
submit acceptable mediéal‘evidence substantiating fhe illaess.

| - (a) An employee who has been absent on sick leave’

fof periods totaling ten (10) days in one (1) calendar year‘coh~
sisting of pefiods of leés than five (5) days, shall submit
acceptable medical evidence for any additional sick leave in that
year unless such illnéss is of a chronic or recurring nature
rgquiring'reéeated absences of one (1) days or less in which case
only oné (1) certificate shall be necessary for a period of sik

(6) months. Abuse of sick leave shall be cause for disciplinary

action.

-~14-



2. In case of leave of absence due to exposure tc
‘contagious disease a certificate from the Depaftment of ﬁealth
shall be required.

3. 1In case of death in thé immediate family, reasonable
proof shall be fequired; | | |

4, The'Village may require'aﬁ emplofee who ﬁas been
~ absent because of personal illﬁess,,as a condition of hiS return
" to duty to be ‘examined, at the expense of the village, by a-
physician designated by the Villagé; Such examination shall
establish whether the‘emplbyee‘is»capablezof performing his
normal duties and that his return will not jeopardize the health

§f other employees.

. =15-



ARTICLE XI

'INJURY ON DUTY

[

A, Where an employee covered under this Agreement suffers
a work-connected injury or disability, the Village shall éontinue
such employee’at.full pay, during the continuance of such employee's
inabiliﬁy to work. During this period of time, all temporary dis-
-‘éSiiity‘bénéfits‘é;éfﬁihéﬁﬁﬁaér.éhe>§£5vié§5héwo%vfhé”W6rké£;s S
" Compensation Act shall be paid over to tﬁe Village.

. B. The employee shall be required to present evidence by a
certificate of a responsible physician that he is unable to work
aﬁdfthe Village may feasonably require the said émployee to present
such certificates %rom time to time. |

C. In the event the employee contends that he is entitléd
to a period of disability beyond the period established by the
treating physician, or a physician employed by the Village or -
by its inSurancg carriet, then, and in that event, the burden
shall be oh the employee to estaﬁlish such additional period of
disability by obtaining a judgment in the Division of Worker's
Compensation, or by thé'final decision of the last reviewing
court shall be binding upon the parties. | : . )

D. ,For'the purpose of this Article, injury or illness
incurred while the employee is acting in any Village authorizea
activity shall be considered in the line of duty.

E. In the event a dispute arises as to whether an absence
shall be computed or designatéd as sick leaﬁe or as an injury on
duty, ér as to thé extent of temporary disability, the parties

-

-1R—



agreevto be bound by the decision of an appropriate worker'svr
Compensation judgmenf, or, if there is an appeal thereffom, the
final decision of the last reviewing éourt. |

F. An injury-on duty requiring time off for treatment,
"recuperation or rehabilitatidﬁ shall not be construed as sick
ieave or aAsiék leave occasion under the terms of the sick leave

policy heretofore agreed upon between‘thé parties.

-17-



ARTICLE XII I

SALARIES AND COMPENSATION

A. 1978 salary

See Schedule "B"

’

. B. 1979 Salary

See Schedule "C"

C. 1980 Salary ' ' o

. i See Schedule "D"

D. Salary Increments

Salary increments shall ndt be automatic but shall be
~ subject to revieﬁ each year and may beAwithheld for just cause.
Each employee shall be evaluated a minimum of two (2) times each
year and will be advised of such evaluation. Based upon these
eﬁaluations and other‘esﬁablished criteria an increment may be
- withheld from an empiqyee. Such employee shall have the right to‘
grieve the withhblding of the. increment through the grievance
procedére. Salary increments withheld in one (1) year may, at

the discretion of the Village:be restored in subsequent yearsi

together with any other increment due.

~18-



ARTICLE XIII

LONGEVITY

A. The present longevity plan based upon the employee's
-length of continuous service with the Village and more specifically
noted below shall be continued for the life of this Agreement:

"1. After four (4) years of

service ——-—mmmmm———— e ———— 2% longevity pay based
e S .- -upon employee's base ..
salary.

2. After eight (8) years of
© service —=-mmmemm———e e 43,

3. After twelve (12) years of
) service ——mmemm—mm————— 6% .

4. After sixteen (16) years of
service ——-m-m—mm e 82

5. ’After twenty (20) or more
- years of service —-=-———=- 10%.

B. Payments under the Longevity Plan will commence on
the first of the month following the month in which the service
‘requirements are achieved and shall be made with the regular

salary payments.

-19-



ARTICLE XIV

SHIFT DIFFERENTIAL

A. Commencing January 1, 1978 the following shift
differentials shall be paid to employees who are permanently

assigned to a shift other than the first shift:

1. Second Shift-——r—=—mmew- ten (10¢)cents over the
S P IS v 2 . ...first shift rate. :

. 2. Third Shift-—————————eem fifteen (15¢)cents over
‘ ’ the first shift rate.

. B. For the purpose of this Article the shifts are
defined as follows:

—~

1. Second Shift-----——=---=-a shift commencing on or
: after 12. 00 Noon

2. Third Shif ———meemmmee—— a shift commencing on or
after 8:00 P M

_20;



~ ARTICLE XV

BULLETIN BOARD

A.: One (1) bulletin board éhall be made available by the
Village at each department Locatidn and’oner(l) additional location
for a total of six (6) bulletin béards.

- Tﬁese bulletin boards may be utilized by the Union
foi the purpose of posting Union announcements and other
“information of & non-cohtroversial nature. Thé departmerit head =~
-or his represéntative may have removed from the bulletin board
any material which does nbﬁ conform with the intent and pro?isioné
of this Article. )

C. All bargaining unit promoctional oppértunities and
vacancies will be pdsted on the aforementioned bulletin boards.
However,vnc liability will attach to ‘the Villaée for anyrneglect
An this regard nor will this matter be éubject td the Grievance

Procedure.

-2]-



ARTICLE XVI

WORK RULES

A. In accordance with the provisions of applicable law,
- the Village may adopt and post or otherwise disseminate rules and

regulations.

-22-



ARTICLE XVII

NO-~-STRIKE PLEDGE

A, AThe Uﬁion covenants and agrées that during the térm of
this Agreement neither the Union nor any person acting in its behalf
will cause, authorize, or support, nor will any of its members take
part in any strike (i.e., the.concerted failure to report for duty,-
or willful absence of any employee from his position, or étoppage
‘_6fVbekvdi ébéﬁinenéé'iﬁ whole or in bért,‘ffdﬁ the full;‘faiﬁhfﬁl;m
and proper performance’of thé employee's duties of employment),
work stopéage, slowdown, walkout or other job action against the
Village, The Union agrees that such action would constitute a
material’breach of this Agreement.

B. In the évent of a strike, work stoppage, slowdown,

walkout or other Jjob action, it is covenanted and agreed that

R

participation in anj‘éuch activity by any employéé»éovered under
the termé of this Agreemént shali entitle the Village to take'.
appropriate disciplinary action, including but not limited to
discharge in accordance with appiicable law. .

C. The Union will actively discourage and will take
affirmative steps to prevent or terminate any strike, wbrk stdppage,
'slowdown,.walkout or othéi job action against the Village.

D. Noﬁhing contaiﬁed in this Agreement shall be construed
to limit or restrict the Village in its right to seek and obtain
such judicial relief as it may be entitled to have in law or in.

~equity for injunction or damages or both in the event of such breach

by the Union or its members.



ARTICLE XVIII

NON—DISCRIMINATION

A. There shall be no discrimination by the Village or
the Union against an employee on account of race, color, creed,

sex or national origin.

-
&

B, There shall be no discrimination, interferencé,
Atééfréigé,‘6r.¢bérCiOﬁ“by tﬂeAViiiage 6rﬂéhyﬁéfﬁité fépiééeﬁééfiVeg “
'égainst aﬁy of the emploYees'coéered under this Agreement because
of their membership or non-membership ih the Union or because of
any‘lawful activities by such'employeé on behalf of the Union. The-
Union; its members and agents, shall not discriminate against,
interfere with, restrain of'éoerce any employees_covered>under this

Agreement who are not members of the Union and shall not solicit

membGIShip in the Union or the payment of dues during working time.

-24-



ARTICLE XIX

DEDUCTIONS FROM SALARY

A, fhe Village agrees to deduct from the s%laries of
its employees subject to this Agreement dues for the Union. Sﬁch
deductions shall bé made in compliance with Chapter 316, Public
Laws of 1967 'N J S.A. (R.S.) 52’14-15 9(e), as amended. Said
monies tOgether with records of any correctlons shall be trans—.
”ﬁmltted to the Unlon olece by the flfteen;h (lSth) of each month
‘follow1ng the monthly pay‘perlod in wnlch deductions were made.

B. If during the life of this Agreement there shall be any
changé in the fate of membership dﬁes} the Unioé shall”furnish to
the Vlllace written notice prior to the effective date of such
) change and shall furnish to the Village new authorizations from its
’members sh0w1ng the authorized deaactlon for each employeé.

C. The Unlon w;ll provide thﬁ necessary "check-off
authérization" form and deliver the Signed forms to the Village
Director of Finance. The’Unioh shall indemnify, defend and save
the Viilage harmless against any and all claims, demands; suits
~or other forms of liability that shall arise out of or by-reason
of é:tion taken by the Village in reliance upon salary deduction

~authorization cards submitted by the Union to the Villége.

-25-



. ARTICLE XX . s

JOB DESCRIPTIONS

P

T

A. Jéb descriptions for the eméloyees covered by
~.this Agreement shall be as. set forth,in«the-"Repoit—of the .
Reclassification and Saléxy Survéy" for thé Village of

*. Ridgewood, conducted by the State of New Jer;ey, Department
of Civil Service, a co?y Of.wh;ch is available in the office

- of the Village Clerk.

26-27



ARTICLE XXI

SAFETY COMMITTEE

' In accordance with present and past practices, all
safety regulatidns shall be strictly enforced. Each Division

shall establish a safety committee with equal representation

... by representatives of.the employees covered hereby and non-

covered employees who shall meet from time to time to inspect,
discuss, and'éorrect any safety problem. It shall be the
responsibility of the employees covered:hereby to see to it that
all ioéﬁer rooms, washrooms and dressing room‘facilities are

maintained in a clean and healthy condition.

.

_2g-



ARTICLE XXII

INDEMNIFICATION OF LICENSED VEHICLE OPERATORS

Any émployee covered hereby required to operate é
motor vehicle in the course of his or her duties shall bev
indemnified against‘any fineé levied-by éppropriate auﬁhority
by reéson of faulty equipment or lack of equipment required

- by law.



ARTICLE XXIII

PERSONNEL FILE

Employees covered by‘this Agreement shall be enﬁitled
to full access to inspect their personnel files or records kept
by the Villagé reflecting their history of emploément within

the Village. Commencing from and after the date hereof, each
" ~employee covered by this Agreement shall be“entitled'to receive
notice of' any hew information to be inserted in his or her
personnél file, as well as the right to insert any responding

and/or mitigating statement as he or she may desire.
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ARTICLE XXI1IV

LEAVES OF ABSENCE

A, Employees subject to this Agreement may be granted a

1eave of absence according to the appllcable Civil Service Rules

for the State of New Jersey, revised April 15, 1971.
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ARTICLE XXV

REPLACEMENT OF TOCOLS

EmploYees covered by this Agreement and holding the

E

position of senior mechanic, mechanic, and mechanic's helper

. shall be_entitled;;o_a'tool:allowance of $100.00 per year

”

-

payable semi-annually.

-32-



"ARTICLE XXVI

JURY DUTY ' -

'Empioyees who are required to pérticipate’inAjury
duty service shall be granted a leave for the purpose of sach
‘jury duty serv1ce. The Village shal] continue to pay to
the employee his. regular straight ,lme pay less payment

recelved for jury duty serv1ce. :



"ARTICLE XXVII

MILITARY LEAVE

v Any employee covered under this Agreement who is a member
of the National Guard or Naval Militia of the State orrof the
Military or Naval Forces of the United Staégs and is required to
unaergo annual active duty field training, shall be entitled to

- such additional leave as. is provided for by -State law. - . .. -

ARTICLE XXVIII

. PERSONAL LEAVE

Each employee covered by this Agreement shall be entitled
to one (1) persconal leave day per year, which shall be non-cumulative.
"Any employee desiiing to take his personal leave day must make4 ‘
reqﬁest for such leave through his supervisor at least three (3)

working days in advance of the leave except in cases of emergency.

- ARTICLE XXIX

TERMINAL LEAVE

The present terminal leave policy, as expressed in Article

"X, B.3., shall be continued during the life of this Agreement.
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ARTICLE XXX

BEREAVEMENT LEAVE

s

All employeeé covered by this Agreement shall be granted
ué to a maximum of three (3) calendar days leave of absence with
pay, which shéll be charged against the employee's accrued sick
jeave in the event of death in the immediate family of such
employee.'.The immediate family is‘definedvfor,purposes of this
“Article to be épouse, children, mother, father, brother, sister;
mother-in-law, father—in—law, or other person living as a permanent
member of the employee's household. This special leave of absence
shall;commence immediately following the death of such person énd
is for tﬂe sole purpose of arranging and attending the funeral
services. For purposes of éalculating unused sick time, funeral.

leave will be charged against accrued sick leave.
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.,-,_»-4/ T . : ARTICLE XXXT ’ L -

ON-CALL

aA. On-call oéportunity shall be aistributed as equitably
as possible- Employees who are unable to accept an on-call
assignmentvﬁay,'with phe.cqnqur;enqeﬁpf the apprppriate,super_
visor arrange for a qualified replacement provided in the

judgment of the supervisor said replacement has the ability to do

>

A

the work.
| "B. Employees covered.by this Aéreémént shali be;
“entitied torstréight time on-call pay of twelve hours for those
weeks during which they are on call.

C. Employees who aré pn—call during a week in which:
each recogniéed holiday falls shall receivg an additionai four

(4) houfs of straight time pay.
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ARTICLE XXXII

. COFFEE BREAKS

“Employees will be gféntea»twq (2) fifteen minutekcoffee
bréaks daily, bne (1) Suéh coffee break shall be in the morning
~and the other in £he afternoon, at times.designated by the
.foreman or -supervisor, |

ARTICLE XXXTIII

.

LUNCH TIME -

" Employees covered by this agreement will be permitted to
take a daily lunch period between the 4th and 6th hours after the
commencement .of thelr employment. Unless a 1unch_peri¢d is taken

between said hours-suéh‘employees will feceive three~fourth (3/4)
‘ hour's pay édditionally. This provisionvwitﬁ‘respect to additional
pay., sﬁall apply to non-shift personnel only. In addition to the
foregoing, it is égréed tﬁat employeeé covered by this Agreement

will be entitled to one meal period between the 4th and 6th

hours of consecutive overtime with pay.

. ARTICLE XXXIV

! ~ WASH-UP TIME

Employees will be granted a fifteen‘(15) minute washéup
period daily during the fifteen (15) minute period immediately

preceding the conclusion of their work.
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ARTICLE XXXV

UNIFORMS

In addition to those uniformsvcurrently provided, for

each employee whose duties require, the Villagé will issue a
shoe allowancé on proof of purchase,>said shoe.allowance not to

exceed $26.00 per year. Tﬁe'village will provide two additional
'ﬁniforms,}indludihg‘a“light—Wéiﬁht'jackét};dufihg‘thé'caiéndar:l
year:l979. The existing three uniforms, including a heavy jacket,
will be replaced in 1980. Said uniforms so issued shall remain the
property of the Village at all times and shall be used only while
on duty. Each employee assigned a uniform shall.be responsible
for its cleanliness’and maintenance. The Village reserves the
gight to enforce this obligation by appropriate sanctioﬁ. Uniforms
" rendered unuseable by reason other than the abuse or neglect of
the employee shall be replaced by the Village at no cost to the

employee.
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ARTICLE XXXVI

TERM AND RENEWAL

This Agreement shall remain in full force and effect for
the term commencing January 1, 1978 and terminating December 31,

-

1980.
IN WITNESS WHEREOF, the parties hereto have hereunto set

their hands and seals on this?%/ $7 'day Of;7£’£>é%?féa*//‘,11978.

VILLAGE OF RIDGEWOOD

Lo SN /;xfémﬁg A Syt oy

Mayor

R vy [ //4/&% //é?f//@y

Vlllage Manager

- by i71¢%&ﬁg'szf¥géw%ﬁfp{7.

{7/ Deputy Village Clerk

SERVICF EMPLOYEES INTERNATIONAL UNIC

= 3 L 5
/E%K*éﬁﬁ/ LOCAIL 550

e /L\"_j“ /7
//w/,/«(,/ L T
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